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Recommendation: 
 
Approval of Letter of Understanding (LOU) between the City of Calexico and the Calexico 
Certified Operators/SEIU Local 221. 
 
Background:   
 
City negotiators have met and conferred with representatives of the Calexico Certified 
Operators/SEIU Local 221 and have agreed on the attached Tentative Letter of Understanding 
(LOU) with the City of Calexico for the period beginning January 1, 2018. 
 
Discussion & Analysis: 
 
The Calexico Certified Operators/SEIU Local 221 have agreed to the following concessions 
effective January 1, 2018: 
 
1. CalPERS Pick Up 

Beginning as of January 1, 2018, in lieu of the retirement benefits as set forth in the 2013-14 
Memorandum of Understanding (MOU), the parties agree that the Association members will 
pick up 7% of their individual CalPERS contribution. 

2. Graduated Health Benefit Premium Pick-Up 

Beginning immediately as of the date of this LOU, the Association members will be responsible 
for fifteen percent (15%) of any health benefit premium. Thereafter, as of July 1, 2018, the 
Association members will be responsible for seventeen and one-half percent 
(17.5%) of any health premium. Finally, as of July 1, 2019, and thereafter, the 
Association members will be responsible for twenty percent (20%) of any health 
premium. 
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3. Longevity Pay. 

Beginning immediately as of the date of this LOU, Longevity Pay entitlement shall be re-
implemented as to bargaining unit members hired before September 1, 2017. The Longevity Pay 
benefit is not available to any employee hired on or after September 1, 2017. 

 
4. Training. 

Effective as of July 1, 2018, the City will agree to cover reasonable and approved costs of in-state 
training for bargaining unit members. The City will not unreasonably withhold approval for 
reasonable and relevant training relevant to bargaining unit member duties. 

5. Re-Opener. 

Effective as of the date of this LOU, the parties agree that should the City sales tax revenues 
exceed five million dollars ($5,000,000.00) in either the 2017-18 or 2018-19 fiscal years, economic 
issues will be reopened for negotiation. 

6. The term of the MOU shall be September 1, 2017 through June 30, 2020. 

7. Remainder of the Contract Not Affected 

All other provisions of the current MOU between the City and the Association shall remain 
unchanged. 

Coordinated With: 
 
City Administration 
City Attorney’s office 
  
Attachment: 
 

1.  Letter of Understanding between the City of Calexico and the Calexico Certified 
Operators/SEIU Local 221. 
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